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S.1 55 of 2007
 EMPLOYMENT ACT
- (Cap 69 - |
EIﬂb[O}’mcnt (_Nati(mal Minimum Wage) Regulations, 200:’;’ k

. In exercise of the powers conferred by sections 40(1)(a) and
(2)(a) of the Employment Act, 1995, the Minister of Employment
hereby makes the following Regulations:

1.  These Regilations may be cited as the I:mploymcnt
(Natlonal Minimum Wage) Regulations, 2007, and shall come
\__to operation on IstJ anuary, 2008, '

2.; In these: Regulatlone, =
age” . .

_ (a)  includes tlps and payments based on output,
S 'productw1ty or performance buT

(b) | _ _doesnot include;

@) - payment for ovcmme work or shift
_-allowanees '

_(iij Hbenef‘ ts prowded by employem such
as housmg,, transport and food;

“worker” does not mclude atrainee. -

- 3.(1) An employer shall pay to—

U § ‘(_a)- i a worker under a contract of contmuous o
- . employment;
(b) aworker under acontract for a fixed term; or
(c)  apart- time worker, '

a national minimum wage of R14.50 For every hour m“
service; . s -

(2) An cmployer shall pay to a casual worker a national
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Prohibition of

derogation -

Offences

Exenption

minimum wage of R18.00 for evc_-.ry hour of service.

4. Aperson shall not derogate from these Regulations by
individual or collective agreement.

5.(1) Anemployerwho¥
ta)  coniravenes regulation3;

{b) victimizes a worker who has not been paid the
minimum wage in accordance with these
regulations and who has initiated the grievance

- procedure under the Act for the recovery of
“such wage,

commits an offence and is liable on conviction to a fine of not
less than R1000 and not more than R10000, and in the case of a
continuing offence to an additional penalty of R200 in respcct
ofeach day that the regulation is contravened. L

6. The M1mster may, by order pubhshed i the Gazerre

exempt— -
(a) any w’orker or caleiqdr’y of Wbl_‘ker_s;
) (b any sector of the cconomy,
from the application of these Regulalions subject to such’
conditions as the Minister may thmk fit.
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